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Thank you, Adam, very much. And, again, this is Mark Leuba, Vice President and Product Management of IMS Global. So, I wanted to share with you a very high level view of what IMS has been doing and where we see the need for action on the part of practically everyone I think on this call, in some way, shape, or form.
I think we can all see that digital badges are a very important, high potential tool for recognizing learner achievements. We also think that digital extended transcripts will follow. So, we do believe that transcripts, there will be a role for digital transcripts that will complement and support what we're currently seeing with the Open Badge.

We found, through the first phase of the Extended Transcript Project, that these achievements need to be well managed. If you think about all the various sources of data that might exist across your institutions, you quickly come -- you have to have at least two hands to be able to count all the various locations. That relevant data in order to support a digital credentials ecosystem is all over the place. So, in one of the findings, and probably the most important finding of the first phase of the work that we've done last year, is that this information needs to be pulled together, and doing so requires a new type of institutional record, one that can incorporate all of the key components that you see listed there that have been talked about by both our panelists and the presenters.

So, we see the need for a standardized achievement record to pull these valuable assets out of proprietary databases and put them into a form that can be used and leveraged and exploited, both for the learners benefit, for their employment opportunities, and also for what we're referring to as a personal achievement record, or the next generation of the backpack.

We're asking our members and everyone we can get a few minutes with to start laying the groundwork for their institution's achievement record store. It's the achievement record store which is represented by the extended transcript is directly linked to the Open Badge specification, as the team mentioned. So, they're very complementary and highly integrated, and, again, tied to the credential engine. So, I would welcome everyone on the call to take a few minutes and learn more about this important standard and how it can help solve problems that our institutions have actually experienced in the development of their first extended transcript. They encountered these problems, and we're bringing this to your attention because if you're going to be creating a high -- let's say a highly strategic digital badge program or a digital transcript program, you're going to, chances are, encounter the same types of problems that this team did.

So, I wanted to point out that, happily, for the last couple of years, IMS has been working really hard on developing relevant standards, as Jeff Grand [ph] pointed out in response to a research project that we did with the Competency-Based Education Network two years ago, and the hard work of literally dozens of organizations, institutions, and product suppliers. We've developed standards that support this new world. And thankfully, recently, the Mozilla Foundation has ceded the future leadership of Open Badges to IMS Global. So, now this digital credentialing world is brought together under a common umbrella, where all of the goals that we've talked about today can, in fact, be achieved. And as we think all of the elements are aligned for success, we're thrilled about that.

So, we encourage you to get involved. It's been mentioned a couple of times that we're still in early days, and that's actually true. Despite the incredible momentum and terrific enthusiasm that we're seeing on this call and elsewhere, we're still in early days. And, you know, we've been very fortunate at IMS Global to have a handful of pioneers that are willing to lead, to achieve this vision that we've jointly described, but we need your help as well. So, we welcome others to get involved. And you will have the opportunity to help influence the future. It is not at all preordained, as Bernard said.

So, we're having an Open Badge and Digital Credential Summit in February, in Arizona State University. And I would ask you to spend a few minutes and write down this email address and send us a note, OpenBadgesInfo@imsglobal.org, and we'll be happy to share more information. Or go to the IMSglobal.org website and simply click at the top "Events," and there will be a good description of what we're doing at the summit. It's going to be organized through our executive board, and we're in the process of finishing up the organization of that right now. So, it's going to be exciting. We have -- we're going to pick up where we've left off on today's call. So, we welcome your involvement. Veronica, thank you for that expedited closing, and I think you wanted to say a few words.

Yeah. Thanks, Mark. I just want to take this opportunity to thank you, Mark, and your colleagues at IMS. We couldn't have put this event on without your support. And also our thanks to all of our presenters for sharing their perspectives and ideas, and innovations and trends. And finally, thanks to all of our participants for being so engaged and joining us in a lively discussion today. Really appreciate that.
Before we close for the day, one last reminder of the activities and digital badge. So, one of the goals for the event, as I mentioned, is to provide you with opportunities to engage with the content, and to give you the opportunity to do that, we developed an activity to support you in contextualizing the content and to have a digital badge. So, if you want to download that activity workbook, review the directions and the steps to earn the badge, you can just go ahead and do that at that URL. And as you look through the workbook, you'll see that there's three tracks. Remember that only one of the three tracks must be completed by July 17 in order to qualify for the badge. And please no team responses; just use one form per individual registrant. And remember that you do have to be registered to receive the badge, and that all of the responses are confidential.

We hope to see you at one of our next ELI online events. And speaking of next event, starting on September 13, we're going to be running a course on designing and developing digital credentials, and this course is taught by Jonathan Finkelstein, who is the CEO of Credly, who you heard today, along with his colleague, Susan Manning. And all of our courses are live and recorded, so feel free to join even if you can't attend all the live sessions. And like with this event, all course registrants who successfully complete the course activities are eligible for a digital badge.

On September 25 and 26, we're offering another special online event, and it is addressing student success, exploring technology-enabled advising. And you can find out more about that event and register today actually at that link there. This event is also free and open to all EDUCAUSE members.

And, finally, just a reminder again to save the date for that 2018 IMS Global Summit on Digital Credentials and Badges on Tuesday, February 27, in Scottsdale, Arizona. It will be beautiful at that time of the year, unlike now when it's very, very hot. So, please join us there, and more information can be found at that URL. And, once again, on behalf of ELI and the IMS Global Learning Consortium, this is Veronica Diaz wishing you all a good afternoon and a good evening. Thanks for joining us.

Thank you, Veronica. I see that we do have one additional question that I'll go ahead and answer.

Sure.

Ross posed a question about how willing and able are employers to actually look at micro-level credentials, and evaluate their value per position role and applicant, and that's a really important question because we've learned in our research and our collaboration with our partners who have been presenting today that, on average, a recruiter has the opportunity to spend 40 seconds on each résumé that they screen. And so obviously it's not enough and it's impossible to do what you're suggesting, and that's why it's so important to emphasize data. As Jonathan said, it's the data that will allow us to achieve these goals. And that data has to be, at some level, standardized, from a technical point of view, in order for parties to all be able to consume it in a way that's relatively consistent.

It's akin to Bluetooth, if you think about that. If we can address the issue about how these two processes can talk together at the technical level, then we have a chance of moving past that to what you may think of as a semantic level and the language. So, that's directionally where we're headed, to get that data standardized. Thank you very much, Veronica. And thank you all for your excellent questions. It was a terrific and fantastic day.

Absolutely. And also don't forget, folks, that we've been collecting all the resources that have been coming up on chat at the resource list, and you can download that and save it for your use later on. Thanks again, Mark, and thanks everyone. Have a good evening.

Thank you.

PAGE  
1

