ELI Fall Focus Session Participant Chat: Links and Abbreviated Transcript 

Creating a Culture of Innovation
October 2, 2012: 2:00 p.m. ET (UTC-4; 1:00 p.m. CT, 12:00 p.m. MT, 11:00 a.m. PT)


Session Links:
· Twitter feed at https://twitter.com/i/#!/search/realtime/%23ELIFOCUS
Abbreviated Session Chat:
Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:05) Man, I have to sort out my input fields. Blush.

Kimberley Barker @ University of Virginia: (14:08) Time & trust seem to be the building blocks of a good proff relationship

Reed College: (14:11) Wish there was a midpoint between "Squeeze" and "whole job"

Jamie Putorti Sandheinrich @ Univ of Southern CA: (14:11) what book was that?

Elizabeth Evans @ Duke University: (14:12) @Reed College: Yes, I agree. A middle ground.

Kimberley Barker @ University of Virginia: (14:14) LOL

Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:14) similarly, positioning Learning Space Design as LSD is problematic

Shannon Smith: (14:14) ROTF

David Wedaman @ Brandeis University: (14:19) Nancy Reagan had a great guest appearance on Diffrent Strokes to teach Arnold to say no

Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:19) "needfinding"

Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:20) there was no Yes option.

Oluf H @ University of Alaska Anchorage: (14:20) Was there an option to say, "yes"

Jerome Hilscher @ Drake University: (14:20) the first option says No - I DO REMEMBER IT ....too innovative? 

Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:20) The first was a negated yes from the side
Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:21) Yes, how do you diffuse learnings from the innovative space, internally and externally

Kimberley Barker @ University of Virginia: (14:21) ELEVATOR SPEECH

David Wedaman @ Brandeis University: (14:21) I once opened a help ticket from the waiting room of the doctor's office

Elizabeth Evans @ Duke University: (14:21) Q: Do you wait for a need to be evident before buying equipment or do you get equipment and do a "sales" job to get people to imagine how it might be used?

MiraCosta College: (14:22) +1 for Jeremiah's question

Carl Thelen @ Saint Marys Collof CA: (14:26) comment on how well/poorly the beanbag chairs were recieved?

Abraham George @ Columbus State University: (14:26) How many people come to the lunch-n-learns?How did you get them there?

Chad Kjorlien @ Winona State University: (14:26) Ken here at WSU - this is awesome. One service we started in our innovation center is customized student support - so part of the project is identifying what support that instructor's students will need and then provide it...either in class, online, or both. This has really helped.

Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:26) Thanks! It's one of our renewed foci this year too.

Kathleen Murphy @ University at Buffalo: (14:26) Does ETVC report to Provost or CIO?

Cynthia Dooling @ Pima County CommCollDistrict: (14:27) how would you motivate to innovate?

Reed College: (14:28) We re-designed one of our student computer labs to a collaboration-focused space and it's been popular with students. re: lunch/learns - fairly successful in faculty attendance; keep the topics relevant and provide food.

ELIAttendee3 @ The University of British Columbia 3: (14:28) Support in service of learning -- no matter what the level or who the client (i.e faculty as learners are as vulnerable and taking risks just as all students do)

Eric Sakai @ Community College of Vermont: (14:29) What ideas do you have for fostering and disseminating innovation, and provide training and support for it, in a geographically dispersed environment; i.e., no campus?

Jeremiah Parry-Hill @ Rochester Institute of Technology: (14:29) @UBC -- does faculty "safe space" need to be private from students, do you find?

